
Staffing 
Challenges

Scheduling
Challenges

34% of Nurses
plan to leave their
current role by the
end of the year

Millions of 
Dollars in
over-reliance 
on costly travel
nurses

25% of Nurse
Manager
time is spent
scrambling
to fill open shifts

#1 Concern
amongst hospital CEOs
is staffing

7X Longer
to process manual
scheduling tasks

No Transparency
into real time
movement of staff
within the
organization

Lack of Visibility
into more critical 
shifts (i.e. which ones
need to be filled first)

Employee Dissatisfaction
due to lack of flexibility / 
ownership over their schedules

Intelligent Shift Filling Automation

Reduced manual,
tedious tasks

Increased
transparency

Optimize internal
resource first =
reduced costs

Schedule flexibility =
work/life balance

Communication:
Meet employees
where they are

Intelligent Shift Fill Automation: For High-Volume, Complex Scheduling Environments


